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The Department of Pathology at the University of Alabama at Birmingham is seeking an 
outstanding candidate (MD, MD/PhD) to fill the Leonard H. Robinson Endowed Chair in 
Pathology.  We are inviting applications from qualified candidates at the Full Professor 
level to occupy the position.  This is a full-time tenured position. The candidate must be 
eligible for medical licensure in the state of Alabama and be board certified in Anatomic 
Pathology.  The candidate should be a senior recognized scientist in the discipline of 
investigational pathology and have an outstanding, funded research program.  
Candidate must have a stellar record of service to his/her institution and have evidence 
of mentorship to other academic faculty.   
 
The University of Alabama at Birmingham is a leading research institution consistently 
ranked in the top twenty-five institutions in the country in NIH Research Funding.  The 
Department of Pathology consistently ranks in the top fifteen departments.    
This individual will be asked to lead an extensive NIH-funded tissue/tumor resource 
covering cancer and multiple other diseases. A transitional period of collaborating with 
an established and successful senior faculty member in the field of biorepository science 
research could be arranged and aid in the transfer of the candidate’s research to UAB. 
 
Individuals that wish to be considered for the Endowed Chair should submit a 
comprehensive curriculum vitae, statement of research funding, and the names of at 
least six individuals that will serve as references to the attention of Gene P. Siegal, M.D., 
Ph. D., Robert W. Mowry Endowed Professor of Pathology, Interim Chair, Department of 
Pathology, University of Alabama at Birmingham, path-aprecruits@uabmc.edu . All 
applications will be accepted until position is filled.      

 
A pre-employment background investigation is performed on candidates selected for 
employment. In addition, physicians and other clinical faculty candidates who will be 
employed by the University of Alabama Health Services Foundation (UAHSF) or other 
UAB Medicine entities must successfully complete a pre-employment drug and nicotine 
screen to be hired. 

 
  
UAB is an Equal Opportunity/Affirmative Action Employer committed to fostering a 
diverse, equitable and family-friendly environment in which all faculty and staff can 
excel and achieve work/life balance irrespective of, race, national origin, age, genetic 
or family medical history, gender, faith, gender identity and expression as well as 
sexual orientation. UAB also encourages applications from individuals with disabilities 
and veterans. 
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